
 
 
 
 
 
 

Company Registration Number: 06348131 



 SAICA United Kingdom Region – Annual Report 2011 
 

CONTENTS 
Year ended 31 December 2011 

 
 
 
CHAIRMAN’S REPORT ......................................... 1 

 

PORTFOLIO REPORTS ........................................ 6 

 

THE DIRECTORS’ REPORT ............................... 11 

 

INDEPENDENT ACCOUNTANT'S REPORT ...... 12 

 

PROFIT AND LOSS ACCOUNT .......................... 13 

 

BALANCE SHEET ............................................... 14 

 

CASH FLOW STATEMENT ................................. 15 

 

NOTES TO THE FINANCIAL STATEMENTS ..... 16 

 

THE FOLLOWING PAGES DO NOT FORM  

PART OF THE FINANCIAL STATEMENTS 
 
MANAGEMENT INFORMATION ......................... 19 

 

DETAILED PROFIT AND LOSS ACCOUNT ....... 20 

 

NOTES TO THE DETAILED PROFIT AND LOSS 
ACCOUNT............................................................ 21 

 

 

 

REGION OBJECTIVES 
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to SAICA 

 Promoting and educating the 

UK market about the CA(SA) 

brand 

 Facilitating access to 

continuing professional 

development 
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developments of matters 

directly related to their 

profession 

 Promoting the SAICA charity 
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CHAIRMAN’S REPORT 
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2011 – Evolving to achieve SAICA 

Objectives 

During 2010 we focused on the global 
recession and the lack of trust and over 
2011 the Euro zone has faced enormous 
challenges with many more still to come.  
The USA is still struggling with a very 
slow recovery, while shareholders in the 
UK and elsewhere have taken up arms 
to stop excessive remuneration and to 
ensure greater accountability from 
corporate executives.  This groundswell 
of public outrage about unjust and 
unethical business practices is gaining 
momentum throughout the world and 
SAICA should take careful note of this 
shift in world opinion when providing 
services to members and managing the 
relationships with members and 
stakeholders. 

The mission of SAICA is to serve the 
interests of the chartered accountancy 
profession and society, by upholding 
professional standards and integrity, and 
the pre-eminence of South African CAs 
nationally and internationally, by:  

 Delivering competent entry-level 

members  

 Providing services to the members 

to maintain and enhance their 

professional competence, thereby 

enabling them to create value for 

their clients and employers  

 Enhancing the quality and 

information used in the private and 

public sectors for measuring and 

enhancing organisational 

performance  

 Running and facilitating 

programmes to transform the 

profession and to facilitate 

community upliftment  

 Fulfulling a leadership role regarding 

relevant business-related issues 

and providing reliable and respected 

public commentary  

While our members are SAICA’s most 
important stakeholders, we all have to 
accept that the profession can only exist 
with the implicit permission of the 
broader community.  This means that we 
have to uphold the integrity of the 
profession while identifying and 
understanding that the needs of a broad 
range of stakeholders are vital to 
achieving our organisational goals. 
Engaging our stakeholders also goes 
further than that, because by working 
closely with stakeholders, we are also 
able to enhance the role played by our 
profession.  

We acknowledge that in some areas 
SAICA’s decisions have not been readily 
accepted.  For example, in 2011, the 
Board implemented the final phase of its 
strategy to equalise subscriptions for 
members, regardless of their country of 
residence. This resulted in an increase of 
69% for overseas members in all 
countries outside of the United Kingdom. 
Willi Coates, Langa Mconi and Tim Odell 
met with members in Singapore, 
Australia and New Zealand in late 2011 
to explain the rationale for the increase 
and SAICA’s plans for the future. Most 
members reacted positively when we 
engaged with them, but it was clear that 
a more proactive earlier engagement of 
members would have yielded even better 
results. 

In 2010, SAICA announced the creation 
of an advisory council, comprising 
eminent businessmen and practitioners, 
who would provide strategic advice to the 
Board and assist with stakeholder 
engagement. At the time of writing, the 
Advisory Council, under the 
chairmanship of Jan Labuschagne, has 
met three times. It has already 
contributed a wealth of experience and 
knowledge, which is much needed in this 
era of crucial decision making.

  

 

 

SAICA UK: 

Subscription 

Equality 
 

SAICA Board 

implemented 

the final phase 

of the 

equalisation of 

subscriptions 

fees for all 

members. 
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In November, the Board took the vital 
decision to approve the development of 
an intermediate accountant qualification, 
as part of SAICA’s strategy to address 
the skills gap and to create jobs. The 
new qualification will be particularly 
relevant to the private sector, but should 
also play a big role in addressing the 
skills gap in the public sector. The 
intermediate accountant qualification 
should be launched around 2013. 

Members’ Area 
Following the UK initiative with online 
CPD and TVCa, SAICA, in early 2011, 
launched the online Click2Start service, 
which immediately became popular. 
Click2Start’s offerings are continually 
expanding and SAICA has started 
adding webinars and e-learning 
products. As it expands, SAICA plan to 
add more material relevant to members 
in foreign countries. I firmly believe that 
electronic channels will become the main 
learning medium for our members.  

In May 2011 the UK Committee 
endorsed the award of Honorary Life 
Membership to Mr Vassi Naidoo for his 
contribution to the profession, society 
and in particular his support and 
assistance with SAICA UK and the UK 
Thuthuka Education Upliftment Fund. In 
recognition of his achievement, Deloitte 
UK and Deloitte USA donated funds to 
the UK Thuthuka Education Upliftment 
Fund.  We thank Vassi for his 
contribution to the profession and to all 
our UK members. 

 
 

 
 

 TVCA, the concept conceived by the UK 
committee, was the precursor to Click2Start 

Member Satisfaction Index  

SAICA measures member satisfaction bi-
annually, using an independent market 
research organisation. At the time of 
writing, satisfaction levels in South Africa 
were in the 83% – 85% range, which is 
high for a service organisation.  
 
SAICA also measure the proportion of 
members who are delighted with 
SAICA’s service and support. While the 
delight level rose from 20% to 25% 
during the year, we would like to drive it 
higher still. As a result, our future service 
strategy will focus heavily on creating 
delight for members.  
 
The latest survey confirms earlier 
findings that our foreign-based members 
are less satisfied than those living in 
South Africa. However, in the latest 
survey, a significant improvement was 
recorded in overall satisfaction, from 
52% to 75%. The UK recorded the 
highest proportion of delighted members 
at 37% compared to South Africa’s 25%.  
This clearly indicates that foreign-based 
members, in particular the UK members, 
are obviously responding to our new 
service initiatives.  Therefore, SAICA will 
continue with their current strategy, while 
in the short term establishing an 
infrastructure in Australia. 

 

 
 

The Sixth SANZA Joint Annual Institute CPD Event:  
The largest “one day” CPD Event  

for CA’s in Europe 

 

 

 

SAICA UK:  

UK 

Members 

are 

Delighted! 
 

37% of UK 

members 

recorded that 

they were 

delighted with 

SAICA’s 

service and 

support 

Promoting 

GAA 

Relations 

and Quality 

CPD 

Options 
 

The SANZA 

Joint Annual 

Conference is 

the largest 

“one day” 

CPD event for 

CAs in Europe 
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SAICA – In Africa 
South Africa has a deep-rooted 
involvement in Africa, and our country’s 
accountancy profession needs to identify 
with our counterparts across the 
continent. In recent years, SAICA worked 
steadily with representatives from 
several African countries to bring about 
an all-Africa accounting body. We 
reached our goal with the founding of the 
Pan African Federation of Accountants 
(PAFA) during this past year. Its 
secretariat is located at SAICA’s offices 
at Bruma Lake, Johannesburg. Since 
1992, we had been a member of the 
Eastern Central and Southern African 
Federation of Accountants (ECSAFA), 
but this federation has now been 
disbanded and PAFA recognised by the 
International Federation of Accountants 
as the official accounting body 
representing Africa. We believe that the 
PAFA will give Africa a more powerful 
voice in global forums and will enable 
greater cooperation. 

2011 SAICA UK – In Summary 
During 2011 SAICA UK has continued to 
focus on a number of key “value added” 
areas which have included: 

 Expanding events and services to 
members in a sustainable manner.  
This included the Sixth Annual Joint 
Institute CPD event, which is the 
largest “one day” CPD event for 
Chartered Accountants in Europe.  
This event was run by Gary 
McDonald CA(SA) - Chairman of the 
SANZA Committee and was highly 
rated by all members of the various 
institutes. 

 I participated in a visit during 
November/December 2011 to our 
Singapore, Australian and New 
Zealand members with Willi Coates 

and Langa Mconi.  This has led to the 
creation of the Australian Region and 
committees in most major cities.  

 Launch of the Click2Start programme, 
which provides free verifiable CPD, 
as part of your membership fees. 

 Promotion of the reciprocal 
membership programme with the 
ICAEW.  This has become essential 
for members wishing to practice in the 
UK under the new Anti-Money 
Laundering Regulations. 

 Hosting of the fifth Bank Seta training 
programme in conjunction with 
Deloitte, WITS University, CASS 
Business School and the Bank of 
England. 

 Hosting the QEI, QEII and PPE 
examinations at Deloitte. 

 Administering for the fourth year, the 
SA Charity Golf Day – which is the 
largest charitable Golf Day of its type 
in Europe.  Our own UK Thuthuka 
charity is one of the five beneficiaries. 

 All of these value added initiatives 
have resulted in the UK members 
voting with their feet, so to speak, in 
that they have clearly indicated that 
the UK has the highest level of 
“delighted” members according to 
SAICA’s own MSI survey.  While we 
may take pride in this fantastic 
achievement, we need to continue in 
our efforts to increase the overall 
level of satisfaction through greater 
engagement with our members. 

Finally, in closing, I thank the members 
of the SAICA UK committee and the 
administrators, Margo Thomas and 
Denise Robson-Jones for their excellent 
support, which I have received during the 
last year. I also thank Anthony Phillips 
and his team at Exceed UK who has 
provided all of the administrative 
accounting support for SAICA UK.   
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Finally, we cannot express our 
appreciation enough to Debbie Thomas 
and Vassi Naidoo of Deloitte UK for their 
unstinting support of members and the 
many functions, which they hosted 
throughout the year. 

Tim Odell 
SAICA UK: Chairman 

May 2012 

 

 

 

 

 

 

 

 

The SAICA UK Region Committee 
The following table illustrates the committee structure and member portfolios held. 

 
  

All committee member profiles can be accessed  
via our  website  www.saica.org.uk 

Executive  

Committee 

(ExCo) 

Tim Odell 
Chairman 
Thuthuka 

Douglas Clarence 
Vice - Chairman 

Newsletter 

Waldo Kemp 
Treasury 

Main  

Committee  

& Sub - 

Committees 
Wiehahn Beukes 

Natalie Immelman 

Anthony Phillips 
Thuthuka/ Treasury 

Gary  McDonald 
Continuing  

Professional  
Development (CPD) 

Administrators  – Margo Thomas & Denise  Robson - Jones 

Andrew Mummery 
Special Projects 

Craig Gouws 
CPD 

Sophia Casa 

Caitlin Potgieter 

Izette  Kleuver 
Newsletter 

Fiona Bangor - 
Jones 

 

 

SAICA UK: 

Supporting 

New 

Members 
 

Hosted the 

professional 

examinations, 

thereby 

helping: 

 6 QEI 

 7 QEII  

Candidates to 

write their 

exams in 

London. 
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Attendance Records 2011 

 
Committee 

Meetings 

Strategy 

Meeting 

SANZA 

Planning 

Meetings 

Events 
SA Golf Day 

Planning 

Main committee 
     

Tim Odell: Chairman1 7/9 0/1 - 4/16 - 

Douglas Clarence: Vice1 3/9 1/1 - 5/16 - 

Fiona Bangor -Jones  2/9 0/1 - 2/16 - 

Waldo Kemp1 7/9 1/1 - 3/16 - 

Izette Kleuver  7/9 0/1 - 2/16 - 

Div Lamprecht 1/1 1/1 - - - 

Gary McDonald1 6/9 0/1 7/7 4/16 - 

Langa Mconi 3/4 - - - - 

Andrew Mummery1 5/9 1/1 - 3/16 - 

Anthony Phillips1 8/9 1/1 - 4/16 - 

Alan Yu2 4/5 1/1 - - - 

Administrators      

Denise Jones 8/9 1/1 - 6/16 - 

Margo Thomas 7/9 1/1 7/7 10/16 7/7 

Sub committee      

Wiehahn Beukes3 2/3 - - 1/16 - 

Sophia Casa 3/4 - - 2/16 - 

Craig Gouws2 4/9 - - 0/16 - 

Natalie Immelman 1/4 - - 0/16 - 

Caitlin Potgieter 2/8 - - 0/16 - 

 
 
  

                                                      
1
 EXCO committee member.  Exco committee members also meet weekly via tele-conference calls. 

2
 Resigned – Alan Yu resigned in July 2011. 

3
 Craig Gouws joined the committee in Februaary 2011 and Wiehahn Beukes in July 2011. 

 

 

Committee 

Members 

voluntarily 

supporting 

SAICA UK's 

objectives 
 

Committee 

members 

support 

regions 

objectives 

through 

numerous 

channels that 

extend beyond 

attending 

committee 

meetings, but 

also through 

interacting 

with joint 

institutes, 

meeting 

members at 

events and 

serving as a 

point of call to 

various 

stakeholders 

and through 

many other 

means. 

 

Contact us to 

get involved 

and contribute 

to our dynamic 

region? 

 

 

 

 timo@saica.co.za  
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Continuing Professional 

Development 

It is with great pleasure that the 
committee members present their annual 
report. 

The objectives of the CPD sub 
committee remains to identify and 
provide opportunities for members to 
meet their CPD verifiable requirements 
and to network with other members 
residing in the United Kingdom. This is 
achieved by arranging guest speakers to 
present a range of topics. The topic 
selection process is guided by the 
feedback received after each event and 
the feedback received at the annual Joint 
Conference. 

The sub committee enjoyed a successful 
year in 2011 with 16 events being 
presented. This was the same number 
as events as presented in 2010. The 
2011 events were the Sixth SANZA Joint 
Conference, 9 evening CPD events, 2 
ladies events, 4 social networking 
events. The attendance at these events 
decreased slightly to 618, down from the 
628 members who attended events in 
2010. 

The SANZA Joint Conference was again 
hugely successful and the highlight of the 
2011 CPD program with a total of 420 
attendees from the three southern 
hemisphere institutes. 
 
 

The activities of the CPD committee 
were also supported by the programs 
presented by SAICA’s alliance partner – 
W.Consulting who presents the Bulldog 
IFRS Update program. In 2011 these 
updates proved so popular that in 
November 2011 an extra event was held 
thus there were 5 IFRS Updates for the 
year.  
 

 

 
 
Through the SAICA UK website access 
to events hosted by the ICAA, NZICA 
and ICAEW are also made available. 
 
The Click2Start online CPD offering 
introduced by SAICA in South Africa to 
its worldwide members continued to 
expand in 2011. SAICA UK will continue 
to work with SAICA in South Africa to 
ensure that the Click2Start offering is 
relevant for its UK members. 
 
The SAICA UK region will continue to 
improve its affordable CPD offering to its 
members in the United Kingdom by 
exploring the possibility of introducing 
regional events for members that are not 
based in London. 
 

Gary McDonald 
CPD Lead 

 

 
  

 

Helen Thrush, SAICA’s Chairman, addressing 
UK members at the 2011 SAICA UK AGM  

 

 

Innovative 

CPD 

Solutions 
 

Have you 

logged onto 

Click2Start? 

 

SANZA 2011 
– Sixth 

Annual Joint 
Institutes 

CPD Event 
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Events Programme 2011 

 Topic Presenter 

FEBRUARY   

21 Rugby Breakfast Derek Hougaard 

28 Bank of England Peter Andrews 

MARCH   

12 Joint Conference Various 

15 Running Madagascar David Grier 

26 Ladies Event Eleonar – G21 

MAY   

17 Leap for Life Andries Smit 

22 Comedy Night Nik Rabinowitz 

JUNE   

6 AGM Matsobane Matlwa 

21 The Writer Neil Taylor 

JULY   

19 Ladies Event: Deliberate Life Liz Lugt 

SEPTEMBER   

6 Bank of England Peter Andrews 

9 SA Golf Day  

20 Profit from Adversity Patrick Esson 

NOVEMBER   

22 Clarity & Impact in your Documents 
and Slides 

John Moon 

DECEMBER   

3 Ladies Event  Liz Lugt 

6 Christmas Drinks Tim Odell 

 
 

14th SA Charity 
Golf Day 

2011 SAICA 
Events  

 

 

Expanding 

Events of 

Member 

Interest 
 

At SAICA UK, 

we 

continuously 

challenge 

ourselves to 

source 

relevant and 

affordable 

CPD options 

for members.   

 

As part of 

these efforts, 

we also 

include 

events hosted 

by the local 

Australian 

(ICAA), New 

Zealand 

(NZICA) and 

English 

(ICAEW) 

societies on 

our events 

calendar. 
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Member & Institute Relations 

Member liaison provides an important 
constituency service through: 

 Managing and resolving member 
queries; 

 Lobbying relevant stakeholders for 
the benefit of our members; 

 Working jointly with GAA member 
institutes and other local parties on 
issues of common interest. 

Queries dealt with ranged from South 
Africans studying in the UK asking about 
the path to SAICA membership and 
members inquiring about maternity leave 
and the impact on their membership 
fees. 

The final fee (2012) equalisation (69%) 
for all overseas members outside of the 
UK took place at the end of 2011.  This 
resulted in a large number of complaints 
from members outside of the UK.  These 
were fielded by Tim Odell on behalf of 
SAICA.  It’s worthwhile to highlight the 
following: 

 Looking at the cost side of the 
transaction ignores the value of 
services available to members from 
their annual subscriptions; 

 SAICA fees are comparable with 
those paid by other GAA members 
resident in the UK as confirmed in 
our benchmarking study undertaken 
of all institutes to be made available 
on our website; 

 SAICA subscriptions have been 
deductible for UK Income Tax since 
2007/08; 

 Click2Start is a new service freely 
available to members amongst 
many other free services. 

The UK Committee acknowledges the 
need for future fee increases to be better 
articulated to members in advance of 
such increases. We are liaising with 
SAICA to ensure that this is addressed in 
the future whilst improving service 
delivery levels. 

A UK regional member location exercise 
was launched to better understand 

where our members are based. In 
response to this, the committee will be 
launching a number of regional events.  
Details will be circulated to members in 
due course. 

It was announced that SAICA would be 
moving from a fixed 3 year CPD cycle at 
the end of December 2011 to a rolling 3 
year model cycle from 2012 onwards.  
This is a step-change from the past and 
communications on what this will mean 
for members will be distributed in due 
course. 

Following the successful launch of the 
woman’s networking events in 2010 
many more have been held.  These have 
been very well received and have been 
expanded to include the Irish Institute.  
The ICAEW are also interested in 
participating and promoting these events. 

Institute liaison 
In an effort to increase the accessibility 
of other GAA institutes events, we are 
continuing to advertising these on the 
SAICA UK website.  We have 
established reciprocal agreements for 
them to advertise SAICA events to their 
members.  

 

At the beginning of 2012, over 440 of our 
SAICA UK members had joined the 
ICAEW.  We are the largest foreign 
group of members of the ICAEW and 
considerable work is being undertaken to 
strengthen the working relationship 
between the various institutes. 

SAICA Board representation 
After extensive lobbying from the UK, the 
SAICA Board agreed to amend the 
SAICA Constitution and to provide a 
permanent representative for all 
overseas members on the SAICA Board. 

Membership & Institute Liaison Lead

 

 

SAICA 

Board 

Presence 
 

Through 

continued 

lobbying from 

the UK, SAICA 

Absentee 

members now 

have a Board 

representative 

chosen from 

within the UK 

committee. 
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Communication 

Because SAICA UK understands: 

 Time constraints; 

 Diversity and  

 The need for local backing. 

SAICA UK understands… 
that its members are pressed for time. As 
such the committee endeavours to limit 
communication and make this clear and 
concise. We utilise different channels to 
reach our diverse member base. In the 
past year communication varied from 
newsletters and focused emails to 
announcements at CPD events. 

SAICA UK understands… 
that its members follow varied career 
paths. As such the newsletter included 
softer transferrable skills that would cater 
to a wide audience as well as a wide 
array of technical updates. 

SAICA UK understands… 
that its members need local backing. As 
such clear communication channels were 
maintained with ICAEW and members 
are able to join ICAEW through the 
reciprocal membership agreement. 

SAICA UK understands… 
what it feels like to miss home. As such it 
has been decided to pilot an international 
newsletter to encompass all non-South 
African based members. This will allow a 
greater sense of community and enable 
brand tracking across the globe. 
 

 

Hopefully our members understand what 
SAICA UK is trying to communicate and 
air any concerns they might have. At the 
end of the day SAICA UK is its members 
and a two-way communication, partnered 
with a desire to understand and move 
forward which will lead us into yet 
another prosperous year. 
 

Izette Kluever 
Communications sub-committee 

 

Douglas Clarence 
Newsletter Editor and Communications 

Lead 

 

 
  

 

 

SAICA UK: 

Targetting 

Concise, 

informative 

News 
 

As part of our 

drive to 

promote our 

global brand, 

we have 
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an international 

newsletter to 

target non-SA 

based SAICA 

members 
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The UK Thuthuka Education 

Upliftment Fund (“Thuthuka”) 

The UK charity, which was established to 
support disadvantaged young people in 
both the UK and South Africa, was 
registered in February 2008. 

The Economic Downturn 
The economic downturn has severely 
affected all charities in the UK and 
around the world.  Despite this, the UK 
Charity raised £49,034 in 2011 (£5,639 – 
2010).  This is directly attributable to the 
generous donations received from 
Deloitte UK and Deloitte USA of £10,000 
and $25,000 respectively.  

Fundraising events 
During 2011 we continued to administer 
and support the SA Charity Golf Day.  
This event raised just short of £40,000 of 
which £8,000 was allocated to the UK 
Charity. 

 

SAICA UK continue to partner with the SA 
Charity Golf day by helping with 

administration and adding UK Thuthuka as 
one of the beneficiary charities 

Confirmed allocations to beneficiaries 
resulted in a grant of almost $41,000 to 
the Thuthuka Bursary Fund and £10,000 
to the Warwick in Africa project, which is 
working closely with SAICA and 
Thuthuka in South Africa.  

Launch of Giveall2Charity 

(“GiveallTM”) 

 

The launch of Giveall was delayed in late 
2011 due to various security issues with 
the online banking platform.  At the time 
of writing, UAT testing is still underway, 
following which the launch of Giveall will 
take place – so watch the news for more 
details. 

Change of Name 
Following discussions with the SAICA 
Board and the SAICA Senior Executive: 
Transformation and Growth, the Trustees 
have resolved to change the name of the 
UK Charity and will no longer be directly 
associated with SAICA in South Africa.  

The Trustees took this decision in order 
to ensure that they complied with the 
Objects Clause as laid down in the 
Memorandum and Articles of Association 
and as approved by the UK Charities 
Commission.  At the time of writing, a 
change of name and objects clause had 
been submitted but not yet approved by 
Companies House. 

Sincere thanks to my co-trustees and the 
SAICA UK Thuthuka committee. 

Tim Odell 
Thuthuka Chairman 

 

  

 

 

2011 

Milestones 
 

 SA Charity 

Golf Day 

raising 

£8,000 for 

UK 

Thuthuka  

 

 Generous 

donations of 

£10,000 

from 

Deloitte UK 

and $21,000 

from 

Deloitte US 

Looking to 

the Future 
 

SAICA and 

Thuthuka are 

working 

closely with 

Warwick –In-

Africa. 

 

Read up on 

their good 

work in South 

Africa, 

Tanzania and 

Ghana by 

looking them 

up on 

Google… 
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THE DIRECTORS’ REPORT 
Year ended 31 December 2011 

 
The directors present their report and the financial statements of the company for the year ended 
31 December 2011. 
 

Principal activities 
The principal activity of the company during the year was to maintain the CA(SA) brand status and is 
supported by the six objectives as listed on the contents page of this report. 
 

Directors 
The directors who served the company during the year were as follows: 
 

Mr DHV Clarence    
Ms CM Golding    
Mr AD Mummery    
Mr TE Odell    
Mr AF Phillips    
Mr NA Wadee – resigned 30th September 2011   
 

Directors' responsibilities 
The directors are responsible for preparing the Directors' Report and the financial statements in 
accordance with applicable law and regulations. 
 
Company law requires the directors to prepare financial statements for each financial year. Under that 
law the directors have elected to prepare the financial statements in accordance with United Kingdom 
Generally Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law). 
Under company law the directors must not approve the financial statements unless they are satisfied 
that they give a true and fair view of the state of affairs of the company and of the profit or loss of the 
company for that period. In preparing those financial statements, the directors are required to: 
 

 select suitable accounting policies and then apply them consistently; 
 

 make judgements and estimates that are reasonable and prudent; 
 

 prepare the financial statements on the going concern basis unless it is inappropriate to presume 
that the company will continue in business. 

 

The directors are responsible for keeping adequate accounting records that are sufficient to show and 
explain the company's transactions and disclose with reasonable accuracy at any time the financial 
position of the company and enable them to ensure that the financial statements comply with the 
Companies Act 2006. They are also responsible for safeguarding the assets of the company and 
hence for taking reasonable steps for the prevention and detection of fraud and other irregularities. 

Small company provisions 
This report has been prepared in accordance with the special provisions for small companies under 
Part 15 of the Companies Act 2006. 
 
Registered office: Signed on behalf of the directors 
Bank House 
81 St Judes Road 
Englefield Green 
Surrey 
TW20 0DF 

 MR TE ODELL 

 Chairman 
Approved by the directors on 22

nd
 May 2012. 
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INDEPENDENT ACCOUNTANT'S REPORT  
Year ended 31 December 2011 

 

TO THE MEMBERS OF THE SOUTH AFRICAN INSTITUTE OF CHARTERED 

ACCOUNTANTS UNITED KINGDOM REGION 
We report on the accounts of the company for the period ended 31 December 2011 which are set out 
on pages 14 to 18.  

Respective responsibilities of directors and accountants 
In order to assist you to fulfil your duties under the Companies Act 2006, we have compiled the 
financial statements of the company on pages 14 to 18 from the accounting records and information 
and explanations you have given to us.  

This report is made to the company’s Board of Directors, as a body, in accordance with the terms of 
our engagement.  Our work has been undertaken so that we might compile the financial statements 
that we have been engaged to compile, report to the company’s Board of Directors that we have done 
so, and state those matters that we have agreed to state to them in this report and for no other 
purpose.  To the fullest extent permitted by law, we do not accept or assume responsibility to anyone 
other than the company and the company’s Board of Directors, as a body, for our work or for this 
report.  

You have acknowledged on the balance sheet as at 31 December 2011 your duty to ensure that the 
company has kept proper accounting records and to prepare financial statements that give a true and 
fair view under the Companies Act 2006.  You consider that the company is exempt from the statutory 
requirement for an audit for the year. 

Basis of independent accountants’ report 
Our work included a review of the accounting records kept by the company and a comparison of the 
accounts presented with those records. It also included consideration of any unusual items or 
disclosures in the accounts, and seeking explanations from you as directors concerning any such 
matters. The procedures undertaken do not provide all the evidence that would be required in an audit 
and, consequently, no opinion is given as to whether the accounts present a “true and fair view” and 
the report is limited to those matters set out in the statement below. 

Independent accountants’ statement 
In connection with our work performed, no matter has come to our attention: 
 
1. which gives reasonable cause to believe that, in any material respect, the requirements: 

 

 to keep accounting records in accordance with section 386 of the Companies Act 2006; and 
 

 to prepare accounts which accord with the accounting records and comply with the 
accounting requirements of the Companies Act 2006 have not been met or 

 
2. to which, in our opinion, attention should be drawn in order to enable a proper understanding of 

the accounts to be reached. 
 
 
Saffery Champness Lion House 
Chartered Accountants Red Lion Street 
 London  
22nd May 2012. WC1R 4GB 
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PROFIT AND LOSS ACCOUNT 

Year ended 31 December 2011 
 

Notes 2011 

£ 

2010 

£ 

 

TURNOVER  128,242 81,593 
 

Cost of sales                           – 7,001 
 ------------------------------- ------------------------------- 

GROSS PROFIT   128,242 74,592 
 

Administrative expenses                                123,916 75,817 
   
 ------------------------------- ------------------------------- 

PROFIT/(LOSS) ON ORDINARY ACTIVITIES BEFORE TAXATION  4,326 (1,225) 
 

Tax on profit/(loss) on ordinary activities  – – 
   
 ------------------------------- ------------------------------- 

PROFIT/(LOSS) FOR THE FINANCIAL YEAR 4,326 (1,225) 
  ------------------------------- ------------------------------- 

 

 
 
The notes on pages 16 to 18 form part of these financial statements. 
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BALANCE SHEET 

Year ended 31 December 2011 
 

Notes 2011 2010 

 £ £ £ 
 
 

FIXED ASSETS 
Tangible assets 3  – 114 
  ----------------------------------- ----------------------------------- 

CURRENT ASSETS 
Debtors 4 6,375  9,374 
Cash at bank and in hand 31,189  23,703 
 ------------------------------------  ------------------------------------ 

 37,564  33,077 

CREDITORS: Amounts falling due within one year 5 29,070  29,023 
  ------------------------------------  ------------------------------------ 

NET CURRENT ASSETS  8,494 4,054 
 ----------------------------------- ------------------------------------ 

TOTAL ASSETS LESS CURRENT LIABILITIES 8,494 4,168 
 ----------------------------------- ----------------------------------- 

RESERVES 7    
     
Profit and loss account 8  8,494 4,168 
 
  ------------------------------------ ------------------------------------ 

MEMBERS' FUNDS  8,494 4,168 
  ----------------------------------- ----------------------------------- 

 

 
The directors are satisfied that the company is entitled to exemption from the provisions of the 
Companies Act 2006 (the Act) relating to the audit of the financial statements for the year by virtue of 
section 477, and that no member or members have requested an audit pursuant to section 476 of the 
Act. 
 
The directors acknowledge their responsibilities for: 
(i) ensuring that the company keeps adequate accounting records which comply with section 386 of 

the Act, and 
(ii) preparing financial statements which give a true and fair view of the state of affairs of the 

company as at the end of the financial year and of its profit or loss for the financial year in 
accordance with the requirements of section 393, and which otherwise comply with the 
requirements of the Act relating to financial statements, so far as applicable to the company. 

 
These financial statements have been prepared in accordance with the special provisions for small 
companies under Part 15 of the Companies Act 2006 and with the Financial Reporting Standard for 
Smaller Entities (effective April 2008). 
 
These financial statements were approved by the directors and authorised for issue on 22nd May 
2012, and are signed on their behalf by: 

MR TE ODELL 

Chairman 
 

Company Registration Number: 06348131 
 
The notes on pages 16 to 18 form part of these financial statements.  
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CASH FLOW STATEMENT 

Year ended 31 December 2011 
 

Notes 2011 2010 

  £ £ 
 

NET CASH INFLOW/(OUTFLOW) FROM 

OPERATING ACTIVITIES   9  7,486 (8,581) 
 
   ----------------------------------- ----------------------------------- 

INCREASE/(DECREASE) IN CASH   9  7,486 (8,581) 
   ----------------------------------- ----------------------------------- 
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NOTES TO THE FINANCIAL STATEMENTS 

Year ended 31 December 2011 
 

1. ACCOUNTING POLICIES 
 

Basis of accounting 
The financial statements have been prepared under the historical cost convention, and in 
accordance with the Financial Reporting Standard for Smaller Entities (effective April 2008). 

Turnover 
The turnover shown in the profit and loss account represents amounts invoiced during the year for 
Institute events, exclusive of Value Added Tax. 

Fixed assets 
All fixed assets are initially recorded at cost. 

Depreciation 
Depreciation is calculated so as to write off the cost of an asset, less its estimated residual value, 
over the useful economic life of that asset as follows: 
 
Equipment - 33% straight line 
 

2 OPERATING PROFIT/(LOSS) 
 

Operating profit/(loss) is stated after charging: 
 

 2011 2010 

 £ £ 
Directors' remuneration  – – 
Depreciation of owned fixed assets 114 170 
 ----------------------------------- ----------------------------------- 

3. TANGIBLE FIXED ASSETS 
 

 Equipment 

 £ 

Cost 
At 1 January 2011 and 31 December 2011 511 
 ----------------------------------- 

Depreciation 
At 1 January 2011 397 
Charge for the year  114 
 ----------------------------------- 

At 31 December 2011 511 
 ----------------------------------- 

Net Book Value 
At 31 December 2011 – 
 ----------------------------------- 

At 31 December 2010 114 
 ----------------------------------- 
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NOTES TO THE FINANCIAL STATEMENTS 

Year ended 31 December 2011 
 

4. DEBTORS 
 

 2011 2010 

 £ £ 
Trade debtors  – 7,300 
Other debtors 6,375 2,074 
 ----------------------------------- ----------------------------------- 

 6,375 9,374 
 ----------------------------------- ----------------------------------- 

 

5. CREDITORS: Amounts falling due within one year 

 

 2011 2010 

 £ £ 
Trade creditors  2,060 19,073 
Other creditors  27,010 9,950 
 ----------------------------------- ----------------------------------- 

 29,070 29,023 
 ----------------------------------- ----------------------------------- 

6. RELATED PARTY TRANSACTIONS 

 
The company was under the control of the directors throughout the current year. 

 
No transactions with related parties were undertaken such as are required to be disclosed under 
Financial Reporting Standard 8. 

 

7. COMPANY LIMITED BY GUARANTEE 

 
The liability of the members is limited.  Every member of the company undertakes to contribute 
such amounts as may be required (not exceeding £100) to the company's assets if it should be 
wound up while he is a member or within one year after he ceases to be a member, for payment of 
the company's debts and liabilities contracted before he ceases to be a member, an of the costs, 
charges and expenses of winding up, and for the adjustment of the rights of the contributories 
among themselves. 

 

8. PROFIT AND LOSS ACCOUNT 

 

 2011 2010 

 £ £ 
Balance brought forward 4,168 5,393 
Profit/(loss) for the year 4,326 (1,225) 
 ----------------------------------- ----------------------------------- 

Balance carried forward  8,494 4,168 
 ----------------------------------- ----------------------------------- 
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NOTES TO THE FINANCIAL STATEMENTS 

Year ended 31 December 2011 
 

9. NOTES TO THE CASH FLOW STATEMENT 
 

Reconciliation of Operating (Loss)/Profit to Net Cash (Outflow)/Inflow from Operating 

Activities 
 

 2011 2010 

 £ £ 
Operating profit /(loss) 4,326 (1,225) 
Depreciation 114 170 
Decrease/(increase) in debtors 2,999 (8,892) 
Increase in creditors 47 1,366 
 ----------------------------------- ----------------------------------- 

Net cash inflow/(outflow) from operating activities 7,486 (8,581) 
 ----------------------------------- ----------------------------------- 

 

Reconciliation of Net Cash Flow to Movement in Net Funds 
 

 2011 2010 

 £ £ 
Increase/(Decrease) in cash in the period 7,486 (8,581) 
 ----------------------------------- ----------------------------------- 

Movement in net funds in the period 7,486 (8,581) 
 ----------------------------------- ----------------------------------- 

Net funds at 1 January 2011 23,703 32,284 
 ----------------------------------- ----------------------------------- 

Net funds at 31 December 2011 31,189 23,703 
 ----------------------------------- ----------------------------------- 

 

Analysis of Changes in Net Funds 

 At                                   

1 Jan 2011 Cash flows 

At                                   

31 Dec 2011 

 £ £ £ 
Net cash: 
Cash in hand and at bank 23,703 7,486 31,189 
 ----------------------------------- ----------------------------------- ----------------------------------- 

Net funds 23,703 7,486 31,189 
 ----------------------------------- ----------------------------------- ----------------------------------- 
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MANAGEMENT INFORMATION 

Year ended 31 December 2011 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The following pages do not form part of the statutory financial statements which are the subject of the 
independent accountant’s report on page 12. 
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DETAILED PROFIT AND LOSS ACCOUNT 
Year ended 31 December 2011 

 

 2011 2010 

 £ £ 

TURNOVER 128,242 81,593 
 

COST OF SALES 
e-Learning – 7,001 
 ----------------------------------- ----------------------------------- 

GROSS PROFIT 128,242 74,592 
 ----------------------------------- ----------------------------------- 

OVERHEADS 
Administrative expenses 123,916 75,817 
 ----------------------------------- ----------------------------------- 

PROFIT/(LOSS) ON ORDINARY ACTIVITIES     4,326 (1,225) 
 ----------------------------------- ----------------------------------- 
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NOTES TO THE DETAILED PROFIT AND LOSS ACCOUNT 
Year ended 31 December 2011 

 
 

 2011 2010 

 £ £ £ 

ADMINISTRATIVE EXPENSES 
Establishment expenses 
Insurance  284 277 
 
General expenses 
Travel and subsistence 8,581  6,893 
Telephone 1,790  1,979 
Storage 150  – 
Labels 475  – 
Printing, stationery and postage 4,546  1,865 
Catering 286  – 
Donations 350  – 
General expenses 282  758 
Consultants fees 63,665  60,099 
Conferences and member events 34,632  145 
Website expenses 4,381  1,048 
Accountancy fees 4,181  2,290 
Depreciation 114  170 
 -----------------------------------  ----------------------------------- 

  123,433 75,247 
   ----------------------------------- 

Financial costs 
Bank charges  199 293 
  ----------------------------------- ----------------------------------- 

  123,916 75,817 
  ----------------------------------- ----------------------------------- 
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NOTES  
Year ended 31 December 2011  
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NOTES  
Year ended 31 December 2011 

  
 

 

 



 

 


